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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name: B.Com Part- 2 (DCC- 2023)

Paper code/PaperNo: Paper- 3 (DC-2301)

Title of Subject: Corporate Accounting

1. Corporate Accounting aids management and investors in
planningfor the future so the aim is to explain the functioning of
the company and it’s important to the students through the

syllabus.
2. Preparing financial statements in accordance with
Objectives: e appropriatestandards.
oo 3. Interpreting the business implications of financial

_ statementinformation.

Max Marks: 75 + 25 Min. Marks: 25 + 10

Credit Points: % 5

Detailed Syllabus

Units : Content of Syllabus No. of Lectures

Shares & Debentures: Issue, forfeiture, and reissue of shares,
L w N

Issue of bonus share, under writing of share, redemption of

preference shares, Issue and redemption of debentures,

]

Unit -1 15

Financial Statements and Final Accounts (as per company act

Unit -2 2013), Liquidation of company.

15

Unit -3 'Valuation of Goodwill and Shares 5

Accunting for Amalgamation of companies as per accounting
standard 14; Accounting for internal reconstruction- excluding

Unit- 4 152intercompany holdings and reconstruction schemes 15
Consolidated Balance Sheet of holding companies with one
Unit- § subsidiary only. Relevant provisions of Accounting Standard 21 15

(ICAI).

Case study/Skill based activities/field work/project work as applicable (for extra credit)

1. Students will be able to understand account for various adjustments linked to
share capital and prepare the final accounts of joint stock firms after completing this
Learning course.

Out Comes: 2. Students will learn to Prepare accounts for companies that are merging and
accounting forcompanies that are undergoing internal reconstruction.

3. Explain the concepts of company liquidation and prepare the final statement of
accounts for liquidators.




e

Suggested Readings:

Dr. S. M. Shukla Sahitya Bhavan Agra,

1.
2. Dr Mangal Mehta and Agrawal published Indore,
3. Dr Karim Khanuja Published Agra,
4. GuptaR. L., Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi.
Name and Signature of Member
Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name 1. HME. HIT— 2 (DCC- 2023)

Paper Code U 93— 3 (DC-2301)

Title of Subject i a@ieA

1. T oaiea geeq R et &) 9fe & a1 99 ¥ 75
BT &, U $UBT 29T YIoREHY @ AW ¥ Bl @ a9l B

Objective BHADIS D] AT D Td AT TGI8

2. IOGH AMF B AR g faawor R F= |

3. T fqavor Ser & aeafas waE &7 R T |

Max Marks — 75+25 | Min. Marks: 25+10

Credit Value 5
Detailed Syllabus
Units Content of the syllabus I(I;?l.l:'):s
SPIE— 1 | 9 ofElf FT e, ofei 1 arfimoe, gaifter sie @ e, 15
FOAT BT A SR e
PR 2 feiia faawer wa sifom @ma (Bol sfRfam 2013 & SER), BU @
_ 15
IPE— 3 | T 9 ofFi BT geidA 15
W HFS 14 D AR UG @ GAWed & forg ogie,
THE— 4 | IaRe qEMA & foy egie— 152 Sewdpu aifcs 3k 15
AT ATHATT DT BISHY
s 5 WWWMHEWWWWWW s
(eREiHA AFE 21(ICAl) BT WS YTaer=)

Case study/Skill based activities/field work/project work etc. (for extra credit)

1. W goN ¥ S A= 9ARIeH @ @ BT 9AE 9a AR B 39 oM

MeFDH 2. B o & 9l BU & folv W GUR e ERdT @R 99 sufal @

FeI B for drarE BT W o aiaRe TR 2R ¥ TR <8

3. BUHl UREHYT B AR @ @ReEr H) AR aREHE @ fog @ral @
JifeH faarer IR &)




Suggested Readings:

Dr. S. M. Shukla Sahitya Bhavan Agra,

Dr Mangal Mehta and Agrawal published Indore,

Dr Karim Khanuja Published Agra,

Gupta R. L., Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delhi.
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S
CENTRAL BOARD OF STUDIES-COMMERCE PROPOSED SYLLABUS
Class Name: B.Com. Part- 2 (DCC-2023)
Paper Code/Paper No.: | Paper- 4 (DC-2302)
Title of Subject: Company Law And Secretarial Practice
1. To enable the students to Understand the provisions and changes of the
Companies Act 2013
Objectives: 2. To evaluate corporate problems, identify appropriate legal obligations, duties,
rights and remedies.
3. To help the students to understand the various provisions related to member of

a company.

Maximum 75+ 25

Minimum 25 + 10

Credit Points 5
Detailed Syllabus
Units Content of the Syllabus No. of
Lectures

Introduction , Promotion and Incorporation of Companies:

Introduction: Definition of Company, Characteristics and Limitations, Is

Company a Citizen? Lifting of the Corporate Veil, Kinds of Company.

Social Responsibility of corporate.

Promotion: Promoter - Meaning, Legal Position, Duties, Liabilities, Rights,

Unit- 1 Remuneration. Procedural Aspects in the formation of Companies. 15
Incorporation: Documents to be filed with Registrar, Certificate of
Incorporation, Registration, Preliminary Contracts: Memorandum of
Association, Articles of Association - Meaning, Purpose, Contents and
Alteration. Doctrine of Constructive Notice, Doctrine of Indoor Management
and its exceptions.

Issue of Share Capital:
Prospectus — Contents, red herring prospectus, shelf prospectus, Mis-
. statement in prospectus and their consequences, Statement in lieu of
Unit-2 15
Prospectus, Deemed Prospectus.
Share Capital — Meaning and Kinds, Alteration of Capital, Reduction of
Capital, Bonus shares, Transfer and Transmission of shares .
Capital Management and Membership:
Capital management - borrowing powers, mortgages and charges, debentures.
4.3 Dematerialization and Rematerialization of Securities. 15

Unit- Membership in company, Member and shareholders,

Who can become a member, Cessation of membership — Rights and

liabilities of members — Register and index of members .

Corporate Personalities -

Directors - Meaning, Appointment, Remuneration and duties. Managing )

Unit-4 Director, Women Director, whole time director. 15
Company Secretary —Appointment, Legal position and
qualifications, Rights, Duties and liabilities, Professional misconduct.




Unit-5

Company Meetings and Company Secretary:

Company meetings - kinds, Notice, quorum, agenda, voting rights, proxy,
resolutions, minutes.
Role of Company Secretary in company's meetings - Drafting of notice,
agenda, minutes and resolutions.
Winding up of companies, Modes of winding up. Liquidator - appointment,
duties and rights, remuneration.

15

Case study/Skill based activities/field work/project work etc. as applicable (for extra credit)

1.

Understand the provisions and changes of the Companies Act 2013.

2. Understand the use of MOA, AOA and prospectus in a company.
Learning Out 3. Evaluate corporate problems identify appropriate legal obligations, duties, rights
O comes: and remedies.
4. ldentify areas of corporate law in need of reform and be able to argue why that
reform would be beneficial.
Suggested Readings:

1. Sing Avatar; Company Law; Eastern Book Company Lucknow,

2. Dr SM Shukla Sahitya Bhawan Agra,

3. Dr. R. C. Agrawal Sahitya Bhavan Agra

4. Kapoor Andy, Company Law Incorporating the Provisions of the Companies Amendment
Act, 2013 Chand & Sons, New Delhi

Name and Signature of Member
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

1.3, 9T— 2 (DCC-2023)

Paper Code

e U9 — 4 (DC-2302)

Title of Subject FHUl Affw g afedia gy

Objective

¥ FeH g9 |

ARGRT 3R UM & 9B HA H GeH T |

1. faenferat @ F AT 2013 & YT Ta gRaaAl 3 GISH
2. frmia waenslt &1 qeaied &, Sfa S i, aaa,
3. BUN B A W Haft RN uraerEl o) F9se F 9 949

Max Marks —

75+25 | Min. Marks: 25+10

Credit Value

5

Detailed Syllabus

Units

Content of the syllabus

No. of
lectures

TRed, YAl BT Yaa U4 GRS URad: Bu @Y g,
frdwa vd MR, Fa1 FU U ARG 27, FTEE #T smaRe SoTET,
BN B YBR | FTH B |rfore SwRefi | Tadd — gade — aef,
duife Rufd, oofa, Tfia od after, ulRefte | s o7 @
frarae T8e ) T — NRER @ U\ o fFA WM arel 99,
HEAEE BT WAV UH, YOI, RAE ey — unfe ifam, anie
Fdtan — 3, Seew, v wrl) vd Sud aRaca | e e
o g, ke e o1 fAgia T4 59 3vae |

15

Faqelt &1 frfa: gfierer — Rwa wf, = 2R v, sow
yfaRer, wRRer N ST BYT Ud SHd URITT | RITATR SR,
T ufdEReT | ofFr ot — amv @ YaR, goit @ uRad, golt #
B, T 39, T B TN Ud i |

15

Gl U9Y U9 HOHA: Yol Ya— HU @ MY o B PR, 4P UG
TR, o193, Uenfdt &1 ariifiaiavor vd gaiifaiaxer | o o
TEHAT — 9™ U4 3N, T B 59 bl g 7 Fogal &)
FHTHHTIOTERT |

v eafer _

Adgea — A, Fgfad, oikafte & odw, vyay Jares, Ak
Harers, qUieias daad | a9 afad - Mg, e Refa
Ud Arga, JfER, Had Ud SaRelfdE, U9ar HeraR |

15

TPH— 5

BHUAT B WA T HUA W@ — FUA B AN THR, FIAT TG,
DRI, FAMBR, TRIGHY, TR, GeH | SN B T30 § S g
B DT — I, BRI, G, T D HAR GIR BT | DA B
A9 — |99 @) faftrt | Frrare— e, Fde, SR @ after
RS | '

15

Case study/Skill based activities/field work/project work etc. (for extra credit)




@)

UaEH 1. B ADFIA 2013 B UGIHT UG GRadAy B 9930 |
I P 2. HUFET A ume JmigE, e o afaw g gfdeRer @1 Sudifiar » wwEi |
SUTT Y UBAH B H WeH g7 |
4, S?maﬂﬁmﬁwaﬁquﬁwﬁwﬁwaﬂaﬁwﬁaﬁﬁm
|
Suggested Readings:

1. Sing Avatar; Company Law; Eastern Book Company Lucknow,

2. Dr SM Shukla Sahitya Bhawan Agra,

3. Dr. R. C. Agrawal Sahitya Bhavan Agra

4. Kapoor Andy, Company Law Incorporating the Provisions of the Companies Amendment
Act, 2013 Chand & Sons, New Delhi
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name: B.Com. Part- 2 (DCC-2023)

Faper Code/ Paper | paper -5 (DC - 2303)

Title of Subject: Cost Accounting

Objectives: Course outcomes: The course aims to develop understanding among learners about

contemporary cost concept and rational approach toward cost system and cost
ascertainment. The course also aims to provide knowledge about various methods of
cost determination under specific situations and to acquire the ability to use

information determined through cost accounting for decision making purpose.

Max Marks: 75425 | Min Marks 25+10

Credit Points 5

Detailed Syliabus

Units

Content of the Syllabus

No. of
Lectures

Unit- 1

Concept and Nature of Cost Accounting

Concept of cost and costing , Importance and features of costing , Cost classification ,
Concept of cost unit, Cost center, Establishment of an ldle cost accounting system ,
Application of IT in Cost Accounting.

Material Cost

Direct and indirect material, Valuation of material, Principal of valuation of material
as per AS-2/Ind AS-2, CAS- VI, Material control, Purchases, Objective and functions
of purchase department, Inventory control- Meaning and techniques including latest
techniques likes Just in Time (JIT) , Inventory Management , Kanban, Kaizen,
Determination of Economic Order Quantity (EOQ), Treatment of waste, scrap,
spoilage, defective and obsolesce

15

Unit- 2

Employee Cost and Overheads

Meaning and classification of employee cost, Requisite of a good wage and incentive
system, Time and piece rate plans, Profit sharing, Employee productivity and cost.
Labour cost control-techniques, Employee turnover, Remuneration and Incentive
schemes (Rowan and Halsey Plan only)

Overheads — Definition and classification, Production overheads -allocation and
apportionment of cost, Meaning and Methods of cost absorption, Treatment of over -
absorption & under-absorption of overheads, Administration and selling &
distribution overheads -Methods of ascertainment, Treatment of Research &
Development cost in Cost Accounting

15

Unit- 3

Unit Qutput Costing -Concept and Need for Unit Output Costing, Preparation of
Cost Sheet & Cost Statement and Tender Price,
Reconciliation of cost and financial accounts.

15

Unit- 4

Methods of Costing:

Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of Job
Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in today’s
Industry.

Process Costing -Meaning and application of process costing, Methods of
determination of cost in process costing, Normal and abnormal loss and gain, Costing
of Joint-product and by-product

15




Hospital, Canteen, Hotel, Education institution, IT industry, Cinema

Operating Costing /service costing- Ascertainment of services cost like Transport,

Unit- 5 | Activity Based Costing (ABC) -Concept, significant and silent features, stages and 15

application of ABC in a manufacturing organization and service industry.

flow of cost in ABC, basic components of ABC-resource drivers and cost drivers,

Case study/Skill based activities/field work/project work etc.as applicable (for extra credit)

1 | Determine various types of cost of production

Learning | 2 | Compute unit cost and total cost of production and prepare cost statement

Qut 3 | Compute employee cost , employee productivity and employee turnover

comes: Determine cost under job costing, batch costing ,process costing, contract costing and

4 | service costing

5 | Apply activity -based costing for cost determination

Suggested Reading:

[. Maheshwari S.N.: Advanced Problems and Solutions in Cost Accounting ;

Delhi
2. Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi
3. Arora M.N.; Cost Accounting -Principles and Practice , Vikas ,New Delhi
4,  JawaharLal ; Cost Accounting : McGraw Hill Education
5. M.L. Agrawal; Sahitya Bhawan Agra
6. Banarjee, B. Cost Accounting — Theory and Practice New Delhi
7. Taxman’s Cost Accounting ,New Delhi

Sultan Chand, New

Name and Signature of Member

Chairman HOD PG Department | HOD UG Department

Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name HIP1H. AT— 2 (DCC-2023)
Paper Code U 99— 5 (DC-2303)
Title of Subject CINGECECIT L]
UIGUHH ©1 ST FHETA AT SR T ANTd J9Tell @ arTd ey
& yfty Rrenfefal 4 qovme w9 @ gfeamr Refa s § 1 uoamd ol
Objective Seer faftre yRRufaal & o e © At faftel & aR & 59 wem

m;ﬂvwé@%wﬁgﬂeﬁﬁﬁuﬁﬁ#aﬁwﬁmﬁ
BT B

Max Marks — 75+25

Min. Marks: 25+10

Credit Value

5

Detailed Syllabus

Units

Content of the syllabus

No. of
lectures

ARG TP B TR AR Hphy —

T YOIt @Y RAGAI, AT g § AT Wt &1 3y |
|t dnTe -

TS AR o arTfl, Rl @1 qedied, AS-2/Ind AS-2, CAS-VI
$ 9 U@ P, WY A — aref o qee Tdiea aediel o
SIve g1 €9 (JIT), THY WeY, BI-aH, B9, Aaadl aesr A &1
%mﬁW(EOQ),mE#M,W,W,WSﬁ?WW

I .

15

M/ FHAN) AN AR SURAT —

57 AT @1 3f 3R 7 Arr & affesen, Us e mergdl A
ugfa & fagwan iR INoneTs / dicHTed AUIell &1 Jggahdl, |HY
g HIAFTT &7 UEhy, a9 Iguifian, HHaRl/ 41 Sdesdl AR @1
, 57 @TTa SO — T, 319 aad, diksife 1§ IR e AT
Ra9 vF T Ao |

SuRegg — ofvmar v§ efferor, Seares wullea — ora &1 aeeHd
Ud JIfSHTo, ST SaeiyoT &1 A9y U9 faftet |, suRedl o1 &9 ar
AeF G & ofl, WIEH famy Y famver sufRay fFuiRor
i, emTa uRerwied # e o e amdl @1 o |

15

P13 U9 Ses IRIAGT —

SAEA IURITHA D NGRET U MGG , FTd 99 Td SrTd
fdaver 95 AR @9, e g o o

TRY el & fashia ol 9 e |

15

TReieT o1 Al

3% tRegied — S uRemaisa # ora ffor o faftet | gfg
JrFATeT ATARTE T BT [, SYB TRALTHT — SUBT NI BT I,
SUBH AN UF TR BT, §E URNSGIi@A, W AN BT AN
Td S SENT § HEg T Bl HE,

wierar arerar fafaRenaies — ufthar gRergiss &1 amya ©@ wa,
gfshar aReuie o arg Fuier @) R_ftdT , W &g |, e &
Td MM g9d $1 WP, Y IS {9 SIS B e |

15




R uRedia / ¥aT uRAdis—— a1 IRET6T o aRdags |, 9te
Hareil &1 FarE iR

saE— 5 | frar amuiRa oRegis — aquren | f9wad @@, fhar smnfa 15
URegiesa § <Td B ydiE Td =@vol, fhar smenRa aReriss @& W
U — WU 989 U4 o drsd, Al wied ud dar g
v amnRa uRergias &1 wa |

Case study/Skill based activities/field work/project work etc. (for extra credit)

1. . @R @I AT TBR @ ATTdl B FETRd @) 7 Gem: g |
2. SIS NI, IURH B T ATTT DI AT B HBN UG arTd [Jawor JaR
P TP B

"q'i“ﬁ' 3. HHAN TG (5 dFG), ORI (3F) SAcwd 3R SHEr (3M) Ed 3

mwﬁuﬁu : O] TR D |

4. IUBTY T, TR AT, Ffhar AT, BT AR 3R |al AT & T8d AR
fRufRa & ga)

5. @rTa fEaRe @ fog fa—semniRa ara aRerisd &1 JEuar &R 961 |

6 Suggested Reading:

Maheshwari S.N.: Advanced Problems and Solutions in Cost Accounting ; Sultan Chand, New Delhi
Jain S.P. and Narang K.L.: Cost Accounting ; Kalyani New Delhi

Arora M.N,; Cost Accounting -Principles and Practice , Vikas ,New Delhi

JawaharLal ; Cost Accounting : McGraw Hill Education

M.L. Agrawal; Sahitya Bhawan Agra

Banarjee, B. Cost Accounting — Theory and Practice New Delhi

Taxman’s Cost Accounting ,New Delhi
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Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B. Com Part- 2 (DCC - 2023)

Paper Code/
Paper No.:

Paper- 6 (DC-2304)

Title of Subject:

Fundamental of Entrepreneurship

Objectives:

1. It Provides exposure to the students to the entreprenéurial culture and
industrial growth so as to preparing them to set up and manage their own
small units.

2. To inculcate entrepreneurial behaviour among the students.

3. To acquire in-depth knowledge of concepts in the area of entrepreneurship.

4. To make students able to formulate and present a business Proposal/ Report.

Max Marks
75 4+ 25

Minimum Marks 25+ 10

Credit Point

05

Detailed Syllabus

Unit

No. of

Content of Syllabus Lecturers

Unit- 1

Entrepreneurship:  Meaning, Definition, Origin and
Development, Concepts, Characteristics, Importance, Theories of
Entrepreneurship, Role of socio-economic environment,
Emergence of Entrepreneurial Class, Intrapreneurship, Techno- 15
preneurship, Netr-preneurship, Eco-preneurship.

Entrepreneur: Meaning, Definition, Characteristics, Importance,
Functions and Qualities.

Women Entrepreneur: Motivational Factors, Opportunities,
Problems and Challenges, Incentives for Women Entrepreneurs.

Unit- 2

Promotion of a Venture: Concepts of Business Venture, Stages
for promotion of a Venture, External Environmental Analysis:
Meaning, Factors & Techniques, Evaluation of Start-up Problem, 15
Legal Requirements for Establishment of a New Unit, Raising of
Funds: Fund Requirement, Types of Fund Requirement, Sources
of Raising Funds, Venture Capital: Meaning, Sources and
Documentation Required.

Unit- 3

Entrepreneurial Behaviour: Meaning, Features, Emergence of
Entrepreneurial Behaviours. Tendencies of Entrepreneurial
Behaviours.

Innovation and Entrepreneur: Meaning, Characteristics,
Types, Barriers, Stages and Process of Innovation, Strategies of
Innovation. 15
Entrepreneur and Risk-Taking Capacity: Meaning,
Characteristics, Classification, Stages of Risk, Risk Management
Process.

Entrepreneurial Skills: Meaning & Basic Elements, Project
Development or Technical Skills, Enterprise Management Skills,
Enterprise Building Skills.

Social Responsibility of Entrepreneurship




Entrepreneurial Development Programs (EDP): Meaning,
Objectives, Their Role, Relevance and Achievements, EDP in
India, Role of Govt. in Organizing EDP, Critical Evaluation,
Suggestion. 15
Unit- 4 Initiatives of Government of India to Promote
Entrepreneurship: Start up India, Stand up India. Make in India,
Digital India, Atal Innovation Mission, Pradhan Mantri Kaushal
Vikas Yojna, National Skill Development Mission, Pradhan
Mantri Mudra Yojna etc.

Initiatives for  Entrepreneurship  Development in
Chhattisgarh: Dimensions of Industrial Development in
Chhattisgarh, Chhattisgarh State Industrial Development
Corporation, District Trade and Industries Centre in Chhattisgarh,
Industrial Policies of Chhattisgarh (Including Current Industrial
Unit- 5 Policy 2019-24).
Project Preparation & Reporting : Meaning, Objectives of
i Project Report, Contents of Project Report, Different Aspects of
Project Report, Process For Preparation of Project Report,
Methods & Techniques of Reporting, Project Appraisal,
Proforma of Project Report.

15

Case study/Skill based activities/field work/project work as applicable (for extra credit)

1. To provide exposure to the students to the entrepreneunal culture and
industrial growth so as to preparing them to set up and manage their
own small units.

2. To motivate students to make their mind set for taking up

Learning Out .
comes entrepreneurship ascareer. - _ o
3. Know the government support available to entrepreneurship activities.
4. On successful completion of this course, the student should be well
versed in concept relating to entrepreneur, knowledge in the financial
institution, project report incentives and subsidies.
Suggested Reading :

01. Hifrich, Manimala, Peters & Shephered , Entrepreneurship, McGraw Hill

02. Desai, Vasant, Dynamics of Entrepreneurial Development and Management,
Himalaya Publishing House, New Delhi

03. Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw
Hill, New Delhi

04. Khankha S.S., Entrepreneurial Development, S. Chand & Company, Delhi,

05. Gupta Dr. O.P., Entrepreneurship SBPD Publishing House, Agra

06. Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur

07. Arora Renu, Sood S.K., Udhyamikaran ke Mool Siddhant, Kalyani Publishers New
Delhi
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

dPM. AT— 2 (DCC - 2023)

Paper Code

9T 93— 6 (DC-2304)

Title of Subject

Seffar & Jaae

1. I BTAI B IS P GG AR AND fqmrg @ forg fem

Objective

Eftg oA @ o SR fhar o | |
2. BE & 9 ITHAEd & FdeR Bl fdafid &= & fag|
3. SUBd & &3 W IGURONAT BT T8 T U BT |

Y ®YdT & difd 98 U BIE sl B g B iR

e 911

4. BE T F EETIE gwara/ Rod TR He o gwga v A

Max Marks — 75+25 | Min. Marks: 25+10

Credit Value

5 -

Detailed Syllabus

Units

Content of the syllabus

No. of
lectures

BT I, RS T, TFI-IIRRN, FT—I=—IRIRM,
FP-URRNY

Afgenr Serll: afilee o, EwR, 99w v g, AfEen sufhl
3 g dicared

15

I BT UG ATGAINAG I B ARV, U IT9 & Jadd ot
JaRqY, g ygtaRefry fvewor: ey, 9@ Ud ddHre, URMS
@ UPR, PG BT GeH D Tid, ITH Yol R, T ¢ Iad
TGTHRT

SUA FAER: AT, oelvl, Serl FIeRl &1 9gwd, Se el 3l
EEIRE
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TRIE yftaes @ fawaasw,
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Case studylSkilI based activities/field work/project work etc. (for extra credit)
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Suggested Reading :

01.
02,

House, New Delhi
03.
04.
05,
06.
07.

Hifrich, Manimala, Peters & Shephered, Entrepreneurship, McGraw Hill
Desai, Vasant, Dynamics of Entrepreneurial Development and Management, Himalaya Publishing

Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhi
Khankha S.5., Entrepreneurial Development, S. Chand & Company, Delhi,
Gupta Dr. O.P,, Entrepreneurship SBPD Publishing House, Agra

Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
Arora Renu, Sood S.K., Udhyamikaran ke Mool Siddhant, Kalyani Publishers New Delh
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

B.Com. Part- 2 (DCC-2023)

Paper Code/Paper No. Paper- 7 (DC — 2305)

Title of Subject: Principles of Business Management

Objective:

of business management and its function.

The objective of this course is to help students to understand the concept

Max. Marks: 75 + 25 Min Marks: 25+ 10

Credit Point

5

Detailed Syllabus

Units

Content of the Syllabus

No. Of
Lectures

Unit- 1

Management, Introduction: Concept, Characteristics, Nature, Process
and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Approach, System Approach.

15

Unit- 2

Planning: Concept, Characteristics, Process, Importance and Type,
Criteria of effective planning.

Decision Making: Concept, Process, Types and Importance Management
by Objective,

Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.

15

Unit- 3

Direction: Meaning Characteristics, Concept and Techniques, Principle,
Importance,

Coordination: Meaning, Nature Characteristics, Principle, Importance,
Advantage and Limitation.

Communication- Nature, Process, Importance, Types, Networks and
Barriers, Effective Communication, Feedback,

Staffing: Concept of Staffing- Recruitment and Selection; Orientation;
Training and Development; Carrier Development; Performance Appraisal
with case study

15

Unit- 4

Control: Meaning, Characteristics Importance and Process, Effective
Control System, Techniques of Control.

Motivation- Concept, Types, Importance, Theories- Maslow. Herzberg,
McGregor, Ouchi, Financial and Non-Financial Incentives, Leaderships:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert’s Four System of Leadership, Theories Importance with
case study.

15

Unit- 5

Office Management: - Meaning, Process Scope, Principle, Systems and
routine handling of office records, office equipment’s machines, office
environment office Manual, Work Simplification and Work
measurement, Office service.

Theory of Vedic Management and Leadership.

15

Case study/Skill based activities/field work/project work etc. as applicable (for extra credit)




™
\& . To understand the concept of business management along with the basic laws
TN and norms of business Management.
A . To understand the terminologies associated with the field of business
management and control along with their relevance.
Learning . To identity the appropriate method and technique of Business Management for
out comes solving different problems.
. To apply basic business Management principles to solve business and industry
related problems.
. To understand the concept of Planning, Organizing, Direction, Motivation and
Control etc.
Suggested Readings :
1. Principle of Business Management :- Dr. S.C. Saxena Sahitya Bhawan Publications.
2. Principle Of Business Management ;- Prof, R.C. Agrawal, SBPD Publishing House, Agra.
3. Principle of Business Management :- Sanjay Gupta, SBPD Publications .
4. Essentials Of Management :- weihrich and Koontz - Tata McGraw Hill, New Delhi.
5. Business Management :- Yadav, Pankaj, Neel Kamal Prakashan, Delhi.
6. Management Concepts and Principles - Sudhir Shukla.
9 7. Business Organization and Management Jagdish Prakash, Kitab Mahal Publishers.
Name and Signature of Member
Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name

. PM. M- 2 (DCC-2023)

Paper Code

9%q 93— 7 (DC-2305)

Title of Subject Zqary wey @ fugia

Objective

P IR ¥ FHAT 2

39 UIGUHA $I Sqevd faemdl &7 | uEy 3 SEuReT 9 §9G Bl

Max Marks —

75+25 | Min. Marks: 25+10

Credit Value

5

Detailed Syllabus

Units

Content of the syllabus

No. of
lectures
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15
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Case study/Skill based activities/field work/project work etc. (for extra credit)

B |

1. WETY FET B IE AT, AIUES 97 STGRROT Bl S N N WerH 8 |
2. AT B B T A gTell TAEIRE TR P GHSAT a1 I (A PR
R A A | B |
3. a9 WY & fafi= 9wl & weanmE & fog Rfy= Attt oo el &
9EEE BT |
4, U qUT I A FIOT IART B §A FRA B forg awrg wey & fugar
BT AT B H GEE BT |
5. v, ed, fseE, AfIRYT qen Ag=or anft @ SraeRen &t gaEe | e

Suggested Reading :

A ey @ RAgia  SLuaA). AT, g 999 dfedap ey |

1.
2. wau™ wEy @ f¥E : W ARE, arrare, SBPD Ul gSW, TR
3. WAVR Y&y & FHgIT : worg e, SBPD ufedrdT
[ 4. EY B aTaEa — uEs — erer Yoy e, T8 feeh
5. AT V&Y — I1%d, Yo, HidAwTe e faeeh
6. UEH @ FEROTY U Rigia — guR gaen
7. G FIAST TAT 9ae : SIS Whrel, fobde #ge ufeder
el & M Ud ERIEN
Chairman HOD PG Department | HOD UG Department Subject Expert
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» CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS

Class Name: B.Com. Part- 2 (DCC 2023)

Paper Code/Paper No.: | Paper- 8 (DC-2306)

Title of Subject: Business Statistics

Objectives:
Jectives the students.

Course outcomes: The purpose of this is to inculcate and analytical ability among }
|
|

Max. Marks: 75 + 25 Min. Passing Marks: 25 + 10

Credit Point: 5 !

Detailed Syllabus
Units Content of the Syllabus No. of
Lectures

g Introduction to Statistics: Meaning,

i Scope, Importance and Limitation,
Statistical Investigation: Planning and Organization, Statistical Units, Methods

Unit- 1 | of Investigation, Census and Sampling 15

Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series, Tabulation
of Data, Diagrammatical and
Graphical Presentation of Data

Measures of Central tendency: Mean, Median, Mode, Geometric and Harmonic |
Mean; Dispersion: Range, |
Quartile, Percentile, Quartile Deviation, Standard Deviation and its Co- !
Unit-2 | efficient, Co-efficient of Variations and Variance, Test of Skewness and 15 |
Dispersion, Its Importance, |
Co-efficient of Skewness. |
Partition values. |

Correlation: Meaning, Application, Types and Degree of Correlation, Methods-
Scatter Diagram, Karl Pearson’s Coefficient of Correlation, Spearman’s Rank
Q Coefficient of Correlation.

Regression Analysis: Meaning and Definition, Uses and Utility of Regression 15
Unit-3 | Analysis, Constructions of Regression Lines, Regression Coefficient,
Determination of Coefficient of Correlation by Regression Coefficients,
Properties of Regression Coefficient, Comparison of Correlation and
Regression Analysis.

Index Number: Meaning, Types and Uses, Method of Constructing Price Index
Number, Fixed: Based Method,

Chain-Base Method, Base conversion, Base Shifting Deflating and Splicing.
Unit- 4 Consumer Price Index Number, Fisher’s 15
Ideal Index Number, Reversibility Test Time and Factor;

Analysis of Time Series: Meaning, Importance and Components of a Time
Series. Decomposition of Time Series: Measurement of Square Trend.

Forecasting and Methods: Fore casting concept, Types and Importance,
General approach to Forecasting; Methods of Forecasting; demand: Industry
VS Company sales Forecast; Factors affecting company sales.

Unit-5 | Theory of Probability: as a Concept, the three approaches to Defining 15
Probability; Addition and Multiplication laws of Probability; Conditional
Probability, Bayes’ Theorem; Expectation and Variance of a random variable.




4

et

®  Case study/SKkill based activities/field work/project work as applicable (for extra credit)

1. Apply a basic knowledge of statistics to business disciplines.
2. Develop the ability to analyze and interpret data to provide meaningful
information to assist in management decision making activities.
. Apply appropriate graphical and numerical descriptive statistics for different
types of data.
4. Apply Probability rules and concepts relating to discrete and continuous random
variables to answer questions within a business context.

Learning out 3
come

Suggested Readings:

1. Heinz, Kohler: Statistics for Business & Economics, Harper Collins;

2. Gupta, S.C. Fundamental of Statistics, Himalaya Publication.

3. Sharma J.K., Business Statistics, Person Education.

4. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Chand & Sons,
New Delhi.

6 Name and Signature of Member

Chairman HOD PG Department | HOD UG Department Subject Expert
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CENTRAL BOARD OF STUDIES-COMMERCE-PROPOSED SYLLABUS
Class Name d.HME. WTT— 2 (DCC 2023)
Paper Code %9 U3— 8 (DC-2306)
Title of Subject AT Fikara
Objective T eV Bl A [Averyoners s fAwiia e 2
Max Marks — 75+25 | Min. Marks: 25+10
Credit Value 5

Detailed Syllabus

Units Content of the syllabus

No. of
lectures
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Case study/SKkill based activities/field work/project work etc. (for extra credit)
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Suggested Reading :

1. Heinz, Kohler: Statistics for Business & Economics, HarperCollins;

2. Gupta, 5.C. Fundamental of Statistics, Himalaya Publication.

3. Sharma ] K., Business Statistics, Person Education.

4. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Chand & Sons,
New Delhi.
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